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Mobility around Europe!! GRUNDTVIG & Mobility (2007-2013)  
                                                       
 
 
 

 
 

 
Grundtvig addresses the teaching and learning needs of those in all non-vocational forms of adult 
learning, whether formal, non-formal or informal, as well as the institutions and organisations 
providing or facilitating such learning opportunities. 
Among its Operational Objective, Grundtvig aims “to improve the quality and accessibility of mobility 
throughout Europe of people involved in adult education and to increase its volume, so as to 
support the mobility of at least 7.000 of such individuals per year by 2013”.  
 
In this regard the programme foresees the specific activities for mobility,such as: 
• Mobility of individuals, which comprises in-service training, visits, assistantships 
and exchanges for adult education staff, as well as various opportunities for 
adult learners including attendance at Grundtvig Workshops and participation in 
Learning Partnerships and Senior Volunteering Projects under the Grundtvig 
Initiative for Volunteering in Europe for Seniors ("GIVE") 
• Preparatory visits: a mobility grant to enable a representative from an institution 
either to attend a contact seminar or a meeting with prospective partners 
 
Grundtvig is therefore targeted basically to everyone involved in school education,such as:   

�� Adult learners 
�� Institutions and organisations providing adults with learning opportunities, 
whether of a formal, non-formal or informal nature 
�� Teachers and other staff within those institutions or organisations 
�� Establishments involved in the initial or further training of adult education staff 
�� Associations and representatives of those involved in adult education, including 
learners’ and teachers’ associations 

According to European policies and goals, ‘mobility’ is always 
a significant aspect within Lifelong Learning Programme 
(LLP) which is compounded by four sectoral-programmes: 
Comenius, Erasmus, Leonardo da Vinci and Grundtvig.  
 
Specific articles in this web site have been dedicated on each 
of the sectoral-programme, focussed only on their ‘mobility’ 
actions.  
  
This article is focussed on Grundtvig!  
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�� Bodies providing guidance, counselling and information services relating to any 
aspect of adult education 
�� Persons and bodies responsible for systems and policies concerning any aspect 

     of adult education at local, regional and national level 
�� Research centres and bodies concerned with adult education issues 
�� Enterprises 
�� Not-for-profit organisations, voluntary bodies, non-governmental organisations 
�� (NGOs) 

 
Concerning ‘mobility’, the following actions can be supported with a Grundtvig’s funds:   
 
• Preparatory Visits: it aims at supporting any organisation wishing to establish a Grundtvig 
project/activity to get to know suitable partner institutions and develop a workplan in order to 
prepare the project/partnership/network application form. 
 
• Visits and Exchanges for adult education staff: it aims at improving the quality of adult learning by 
enabling present or future staff working in this field, or persons who are engaged in the in-service 
training of such staff, to undertake a work-related visit to another European country.  
 
• Assistantships: the action enables present or future staff involved in adult education - whether 
formal, nonformal or informal - to spend a period of 12-45 weeks as a Grundtvig Assistant at an 
adult education organisation in another European. The objective is to give participants the 
opportunity to gain a better understanding of the European dimension to adult learning, to enhance 
their knowledge of foreign languages, other European countries and their education systems and to 
improve their professional and intercultural competences. 
 
• In-Service training for adult education staff: it aims at supporting quality’s improvement  of lifelong 
learning by enabling persons working in the field of adult learning, or who engaged in the in-service 
training of such persons, to undertake a training course in a country other than that in which they 
normally live or work. In this way, participants are encouraged to improve their practical teaching / 
coaching / counselling / management skills and to gain a broader understanding of adult learning in 
Europe.  
 
•  Workshops: the Action aims to enable adult learners to participate in Workshops (learning events 
and seminars) taking place in another European country participating in the LLP. This is a 
completely new form of mobility offered from 2009 to adult learners in the Lifelong Learning / 
Grundtvig programme. 
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Student ambassador – Some apprentices’ experiences from  
Switzerland!! 

 
  

 

 

      

    
Nicole Steffen, 1st year apprentice Charter Sales & Operation 
"What I particularly like about my job is that it is so varied. I work in the Charter & Sales department, 
so I only see a small part of SWISS - and yet I'm right in the middle of things. I've got to know all 
about sales (charter agreements, ad-hoc charters, chain charters etc.) and in-flight & catering 
(loading the aircraft, galleys, trolleys, meals etc.) in my department. So many nations come 
together, and it takes so many little steps until an aircraft can take off. My interest in aviation is far 
from over!" 
 
Patrick Eggen, former intern in 3 projects 
"My training began with a Kaizen project (Japanese life/work philosophy - change for the better) in 
the field of product/logistics/purchasing. Then I moved to the "Environment" project team for the 
Key Account Planning department, where I was able to work quite independently and intensively. 
As the saying goes, 'good things come in threes', and I was then able to join a marketing project for 
the ground product. My personal highlight from my time at SWISS was a lunch with the environment 
team and the SWISS management, including CEO Christoph Franz." 
 
Stefan Bürgi, 3rd year apprentice Key Accounts Direct Sales Switzerland 
"I was absolutely smitten with the airline world right from the first part of my training with Swissport. 
My job with SWISS is extremely varied and has an international flair. I've been challenged by 
matters such as pricing and the fuel issue. 
 
I've learnt lots of new things about the airline business, and I've also improved my language skills in 
my contacts with international businesses. I can certainly see myself spending time abroad as part 
of my further career. 
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One thing I shall never forget is returning from a team trip on the flight deck.“ 
 
After successfully completing his apprenticeship in August 2008, Stefan was given a 40% position 
at the Service Center in Basle. At the same time he also completed his vocational A levels. 
 
Lena Frauenknecht, intern Team Marketing Switzerland  
"Simply applying resulted in me moving from Lucerne to SWISS in Zurich. I think being involved in 
the Newsletter, providing support for marketing and agencies, events and communication is varied 
and interesting. My daily challenges include using several languages, plus having responsibility and 
being flexible. Above all, I thought having direct contact with private and business customers at 
events was exciting." 
 
Katja Steiner, 2nd and 3rd year apprenticeship  
from Team Marketing Switzerland via Human Resources to Key Account Direct Sales 
"I'm just interested in travel and tourism. What I like about SWISS is that it involves destinations all 
over the world. Working in the HR department in particular, I meet pilots who have just landed in 
Zurich from many different countries.  
 
Working in the various team - marketing, flight attendants, SWISS.COM, translating, pricing, 
communication, events, looking after the flight deck crews - has given me a better understanding of 
the whole company. I'm looking to gain further qualifications at a tourism college. 
 
One of the highlights of my time at SWISS so far has been an aircraft baptism in Basle. We 
apprentices and trainees were even able to go on the first flight from Zurich to Basle." 
 

  

Training courses for English teachers in the United Kingdom 
 

The  representative of General Richard Language College - the school in Bournemouth 
in the United Kingdom, a teacher of English in the Secondary School J. Kochanowski in 
Czestochowa invites all primary teachers as well as those from secondary schools and 
kindergartens to take advantage of extremely attractive methodology training organized 
in the United Kingdom –  informs Education Office in Kraków.  
 
 
This training is sponsored by the European Union under the Comenius / Grundtvig 
Programme which stimulates  mobility among teaching staff (information on the 
www.comenius.pl).  
Richard Language College is a school with high standards of education, dealing with the 
training of foreigners since 1923.  
 
Courses are conducted by professionals, people with rich work experience. These 
courses are the best way for the teachers to refresh their knowledge, adopt a positive 
attitude, improve language skills and learn how the organization of work looks like 
abroad. They will certainly provide the participants of the course with lots of new ideas 
and materials for direct use in the classroom. In addition this could be a unique 
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opportunity to compare methods and working conditions in Poland and abroad. Finally, 
the opportunity to establish contacts and cooperation with teachers of other European 
countries, as well as a chance to spend time in the coastal town of Bournemouth.  
 
All costs associated with such PERFORMANCE course covers the European Union. This 
means that all participants taking part in the training receive funds to cover costs:  
- Training Course  
- Accommodation  
- Board  
- Journeys and flights  
- Daily reimbursement (pocket).  
 
Courses sponsored By The European Union.  
I. Special Methodology   
II. Methodology and language   
III. Job-shadowing  
 
 
Source: information about the event is placed in  the website of the Public Education Office in Krakow 
 


